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Barbara Walker: Mr. Koritz, I’ll ask you to make your statement first please.

RK: Richard Koritz

Good afternoon.  And because of the nature of the group, I’ll say good afternoon brothers and sisters.  I come here as a critic of this process, and precisely because of the fact that the past does have to do with the present and the future.  And as the young lady who just spoke before me indicated, this massacre twenty-six years ago had a devastating effect on the community.  More important even than the effect it had on the dedicated union activists and members of the Workers Viewpoint Organization, who were martyred, was the fact that working people in general and the black community really were intimidated.  And to a large extent, those communities have remained intimidated up until the present time.

My own feeling is that every time the issue of that November 3, 1979 tragic event has been raised, that it has had the effect of pushing back or discouraging workers and oppressed people who have been in the process of starting to emerge and fight for their rights.  And even though almost 26 years have now passed since the events of that day, I feel that the Commission and the process -  and I’m not blaming the seven individuals on the Commission - but that this process still to this day serves not to empower but to disempower the very people in this society who are already powerless and struggling to gain some measure of power through collective action.

In February of 2004, a column of mine, which was called “You Heard It Here”, was published by the Greensboro Times.  The publisher is State Representative Earl Jones.  And if I may I would like to read a portion of my column from that time.

“By all accounts, the five murdered CWP members were effective in helping to lead the struggle for a more just workplace, a more effective union, and a more democratic community.  Unlike the unthreatening altruism displayed by a Mr. Gravinsky [who I contrasted, who gave his kidney to a poor woman in Philadelphia], however, these CWP members, by inspiring workers and poor people to take their destiny into their own hands, were threatening the profits of Cone Mills and the ruling families of Greensboro, imposing a challenge to the socio-economic system of the U.S.A.  

Yet it was precisely this strategic point that the CWP apparently did not understand at all.  On this score, the CWP seems to have seriously underestimated its opponent.  It provocatively called for Death to the Klan, and brought this call into the Morningside Homes community without adequate community acceptance, education, and preparation.  [I think the previous speaker (Tammy Tutt) actually reflected some of that in her remarks.]  In this way, the CWP gave Greensboro’s ruling class, and key local and federal government servants of the wealthy, such as a police/FBI informant, and a Bureau of Alcohol, Tobacco and Firearms agent, an opportunity to push the black community and the unionized workforce back into their place [so-called] by using a plan to smash the CWP.  

And this is what happened.  Indeed, every time that the Klan/Nazi murder of the CWP 5, a terrible defeat for the people, has been raised over the years since, it has served as a discouragement for those black and working people who were emerging in the struggle for a better life.  It took more than 15 years before the working class and the black community here recovered enough strength and confidence to launch and win the K-Mart workers’ union drive.

There’s been a lot of controversy about this process, and most of the public criticism of it has been from what I would call the Right, and from the Establishment.  For example, Councilwoman Florence Gatten pointed to the establishment of the district voting system for City Council, and to community programs such as Undoing Racism, the Human Relations Commission, and Community Policing to say in essence that Greensboro is no longer the kind of place that would produce such a massacre.  

The exact opposite is true.  Here, despite some small changes in the over 25 years now since the massacre, the Greensboro power structure remains virtually the same.  By contrast, the South African example of a Truth and Reconciliation Commission, cited by the Greensboro project’s initiators as a model, occurred in a society where there had already been a basic power shift from a white settler government to a black-led government. Consequently, the Commission there had authority to put real pressure on the perpetrators of the white supremacist terror there.  Even with that, the process in South Africa has been problematic.

The initiators of the Greensboro Truth and Community Reconciliation Project have declared that now is the time for reconciliation.  But Greensboro’s economic elite still has the same stake today as it had in 1979 in exploiting black people and all working people.  Those who now claim to speak for the CWP 5 are in fact burying their view that there was an irreconcilable struggle between labor and capital under the system.

If anything, there is now more inequality in our community and more injustice in our society that cries out to be fought against:  from the stolen Presidential election of 2000 to Bush’s war against the people of Afghanistan and Iraq, to the U.S.A. Patriot Act and other repressive laws, to corporate-led attacks on public education, to tax cuts for the rich, and unemployment for the working people of Greensboro and North Carolina. Rather than dredging up a terrifying defeat from the past one more time, the activists of today need to challenge the powers that be on the basis of the urgent cutting-edge struggles facing the black community and all working people now.  You heard it here.”

That’s how I concluded that column from February 2004 in the Greensboro Times.  

Now just in the last few weeks, we’ve had the experience of Hurricane Katrina, which should have sent a message to all of us of just how little we can expect fair treatment from the government of the United States of America, unless we have some measure of power.  

The problem with this process in my opinion is that it offers the masses of the population - the oppressed and exploited people - reconciliation with their oppressor, instead of some level of organization, of collective unity and struggle with which they can gain a measure of power. I’m reminded of Malcolm X when he criticized integration; he said that integration of one force that has power and the other that’s powerless is just another form of suppression.  Now those are not his exact words, that was the essence of it.

But finally I’m going to close with exact words from Frederick Douglass, who knew slavery first-hand.  This is what brother Douglass had to say:

“If there is no struggle, there is no progress.  Those who profess freedom yet deprecate agitation are people who want crops without plowing up the ground, who want rain without thunder and lightning. They want the ocean without the awful roar of its many waters.  Power concedes nothing without a demand.  It never did, and it never will.”

Thank you.

BW: Thank you, Mr. Koritz.

BW:I’d like to ask Ms. Kelly to speak and then we’ll go to questions for both people.

Deborah Kelly:  First of all I’d like to say that I can really connect with everything that you just said and that to me somebody that comes here and says in person that they do not agree with what’s happening here has all the courage in the world.  So kudos to you for being here.
My name is Deborah Kelly and I was given a set of questions when I was preparing for this some of this I think I can speak to this effectively and others I was a bit confused, and I think that my confusion stems from… you know Barbara mentioned that I was here for 23 years and I’ve actually been here only for the past 12.  And I think that as an immigrant in the United States confusion as to race relations in the US is a very real thing and I think that it took 8 of those last 12 years to figure out what in the world was going on and where it is I fit in all of this, if I fit in all of this.  And I think that I’d like to preface what I prepared by saying that I’ve only lived race relations in the US for the past 12 years so the statement comes from that viewpoint and that I cant presume to know what it has been like to live race relations in the United States for any longer than that.
The first question I was asked was please describe the way in which race and racism affects the Latino workers with whom you work.  And the answer that I wrote is that ethnicity in this case is very much tied to legal status but more importantly it is tied to low paying dangerous jobs.  It certainly becomes clear as my husband would put it that America doesn’t really like people of color.  The more that I have worked within the Latino community in Greensboro the more that I have realized that as things get economically tighter and tighter the Latino community worker gets marginalized more and more where they end up taking the jobs that pay the least and are the most dangerous.  This does not mean that racism doesn’t exist in the countries where we come from. As a matter of fact I think white-European ologarcical societies that make up Mexico and South America compound the US extract at foreign policy which right now is being manifested through NAFTA and CAFTA towards its neighbors these dynamics have cemented immigration to the US in waves beginning with the Brasero movement of the 1940’s.  When you visit villages in Mexico whose culture includes the male dominated coming of age ritual of leaving for the United States you feel the full impact of supply and demand.  Immigration policy must recognize that root causes of immigration lie in environmental, economic, and trade inequities.  Experiences of Mexico and countries further south demonstrate that current trade and aid strategies deeply and negatively impact workers their families and the environments in migrant’s homelands.  This is forming a quest for survival based migration of unparrelled proportions.  Trade agreements must be negotiated in ways that build mutual and just international relationships.  Such agreements must be designed to meet the needs of the present without compromising future generation’s abilities to meet their needs.  New strategies must include incentives for the public and private sectors to invest in economically and environmentally sustainable development in descending communities.  When you get to the United States you are always feeling like you don’t belong, and that is why you bring your village with you.  The status of undocumented persons currently living in the US must be addressed, workers and their families currently living in the US must have access to a program of legalization that offers paths to permanent residency and eventual citizenship.  Legalizing the undocumented workforce helps to stabilize that workforce and their families a stable workforce strengthens the country.
The second question that I got was how able are Latino and other undocumented workers able to organize for better working conditions and wages?

The primary issues in labor organizing as far as my opinion is concerned with issues of documentation and education which are the biggest barriers to labor organizing.  I’m going to read from an article written in the Washington Post on Aug 3, 2005 it was written by Lance Compa and Jamie Fellner.
“Working conditions in U.S. meat and poultry plants should trouble the conscience of every American who eats beef, pork or chicken. 

Dispatching the nonstop tide of animals and birds arriving on plant "kill floors" and "live hang" areas has always been hazardous and exhausting labor. Turning an 800-pound animal (or even a five-pound fowl) into products for supermarkets or fast-food restaurants is, by its nature, demanding physical labor in bloody, greasy surroundings.”  
 
[note: Dropped one paragraph of text from the original article]
 
"Faster, faster, get that product out the door!" is the industry byword. The results are cuts, amputations, skin disease, permanent arm and shoulder damage, and even death from the force of repeated hard cutting motions. When injured employees seek workers' compensation claims for their injuries, they are told, "You got hurt at home, not on the job."  

As it relates to labor organizing…
[note: Dropped five paragraphs of text from the original article]
“When workers seek to organize to protect themselves, meatpacking companies use tactics of fear, intimidation and interference to block union organizing efforts. For example, Smithfield Foods fired union supporters and threatened to close its massive hog slaughtering plant in Tar Heel, N.C., when workers there tried to form a union. Company police have targeted union supporters for harassment, arrests and beatings. Some of these violations of workers' organizing rights go back eight years, but National Labor Relations Board remedies have not been enforced.”
The reason why this is relevant to the Latino community is that in places such as Siler City which is about 30 minutes south of here the population from the Latino community grew to about 50 percent of Siler City because of the meat processing plants that are there.  IT is harder for the Latino community to organize themselves in a place such as this because there are documentation issues; there are always fears that you are going to be deported if you try to defend your rights.  The other thing that I wanted to bring up as one of the most important issues that we advocate for statewide within the Latino community is the housing standards for migrant farm workers and I wanted to read an excerpt from a reading that I did last night it is talking about:  “North Carolina’s housing standards for migrant farm workers are less than what they are for prison inmates, one toilet for every fifteen residents, one showerhead for every ten and farmers aren’t required to provide mattresses.  New legislation is being proposed to raise those standards but the state’s commissioner of labor and commissioner of agriculture along with agricultural lobbyists oppose it.  They say raising the standards will cost farmers too much.  Advocates for migrant workers say the extra cost is minimal and that better housing can actually benefit farmers by making workers healthier and more productive.  They say the current standards are too low and allow workers the living conditions that can be detrimental to their safety and health.  There are also labor camps registered with the state that fall below the state’s minimal standards.  Advocates say that regardless of the worker’s immigration status the farmers who employ them have the moral obligation to treat them humanely.”

I’m going to read from one more article.  It was a the undocumented workers who were arrested at Camp Lejune not so long ago.  They were and this is part of what happened at TEMPO as well where they were told that is was OSHA education and they needed to come to this particular meeting because it was required of their job to receive some training as far as safety and hazardous work.  “In Camp Lejune officials detained 27 people at base gates during security checks Wednesday and another 12 people at construction sites on Monday.”  

Now because this was done with the excuse of OSHA training anybody who works within the Latino community that you talk to as far as labor organizing is concerned is going to…  Well this sets us back even when we do community organizing in the schools and every time that something like this happens it sets us back another year of organizing if not more because there is the very real fear that any official excuse that is given for community organizing is given and will be used against them.  So it sets us back quite a lot.  

The other question I was given was “Do you think that November the third 1979 has had lasting impacts that effect the Latino workers community even though that community has significantly grown since then? And other issues that you see as contributing to the violence on November third 1979.  Do you feel there are any that still persist in our community today?  

I was listening, I think it was Tammy, the speaker that - it’s Tammy right, the speaker that came before us - and it really struck me how the stories that we hear from the African-American community are exactly the same stories that we hear from the Latino community…

I believe that these are all manifestations of the same dynamic, and I think it has a lot to do what Richard was talking about in reference to having the powers that be, or if you would like to phrase it in another word, the haves and the have-nots.  When coming to Greensboro, I did not know what the reality of race relations was in the United States.  At the beginning I struggled with the decision of registering my daughter as Hispanic for fear of prejudice.  There’s a part of me that wanted her to pass as white.  It was this same part that switched to English in the home when she was just a toddler, because there were grumblings from the day care that they couldn’t understand what she was saying.  When we got here, she spoke only Spanish.

After 9/11 when the economy took a downturn, and as my community grew in Greensboro, I heard grumblings of, “they’re taking our jobs, and messing with our women” - or our men.  As I hear testimonies from the African-American community, I think - I know that things are not changing.  We do a tutoring program in Guilford County Schools with students who tell us that these things still happen.  They are still told, “please sit down and be quiet.  I don’t understand what you’re saying; just be quiet.”  They’re asked to not ask questions because they’re just holding back the rest of the class.  

Because of things such as this, 43% of the Latino community drops out by the 9th grade, which leads to low literacy rates, which leads to harder organizing, and people who actually don’t – go into the construction field who can not read safety manuals, who don’t have the English adequate enough in which to receive training so that they can be safe on the jobsite.  And the highest incidence of “on the job” injuries is Hispanic males between the ages of 16 and 19, because of their low literacy rates and their low English rates.

Besides that, our children of color are killing each other in the schools.  And we see that manifested in our schools every single day.  We do a tutoring program in three middle schools in Guilford County schools, and oppression is killing our children.  And it’s not going to get any better unless we do something about it.
What unique challenges do Latino workers face in NC as a “Right to work state”?

I thought that that was… well the same challenges that anybody faces in a “right to work state.”  Compounded by the recommendation issues, language barriers and everything else like that.

Barbara Walker: Thank you

[Applause]

BW: Shall we start with questions for Mr. Koritz…and there are a couple that I would like to ask you and then we’ll open it up to the rest of the board.  You’ve spoken about the fear working people have about backlashes.  Can you help the commission and the public understand what people fear and why? When do such backlashes occur and what protection should working people have?
RK:  Well…
BW: I’m sorry evidently people didn’t hear me ask the question.  Do you want me to repeat the question? You’ve spoken about the fear working people have about backlashes.  Can you help the commission and the public understand what people fear and why? When do such backlashes occur and what protection should working people have?

RK: Anybody that has ever punched a clock knows the answer to this question so it’s kind of a shock that’s why usually Barbara, you know I’m usually not short on words but in a way I was stunned to hear that question again.  To have to answer it if you ever passed into a work place or punched a clock then you would know because in a “right to work state” – a right to work for less instead of… like this… employers can… unless you have union contractual protection, employers can fire at will, and it doesn’t matter whether you wore the wrong color dress in there on that day or you wore the wrong color shoes or anything frivolous or serious.  Imagine when employees tried to organize in an unorganized shop where an employer has that much power when you punch that clock that Constitution that Tammy read earlier is out the window.  And now you are under a dictatorship and in order to get out from under that dictatorship you have to work in such a careful way that you are able to organize sufficiently so by the time that that dictator finds out you are organizing that you then have protections that, either from the union or from your fellow workers with you fellow workers and I hesitate to say from the National Labor Relations Board because basically in our time the national labor relations board, the one in Winston-Salem especially, has been very anti-worker to say the least so in a time when working people have been much more militant in this country the National Labor Relations Board was much less pro-company because they couldn’t allow the workers to get to a point where they were going to go beyond the National Labor Relations board.  So the answer is when you punch that clock you’re under the boss’ thumb and to the extent that our unions – I used to for about ten years be the secretary of the AFL-CIO council here in the Greensboro area – and I’m proud that I was in that job when the Kmart workers won their contract and had a tiny bit to do with that – I’m very proud of that.  But by and large the labor movement in this area as in the country in general has been very weak in my adult life.  And so, even there you organize, you go through the very real threat of being fired from your job, you finally win the union. Maybe, if you are really lucky, you even struggle through and even get a contract because now the laws are so overwhelmingly against the workers in this country that that’s now only a small percentage –I don’t have it with me today—but, and then now you are in the workplace with a contract, with protections, and even then you are still under all of these powers that the employer still has, they have the upper hand.  They also control the schools, what’s taught in the schools, what’s in the newspapers and on TV news by and large is controlled by the same forces that you are up against as a worker in that workplace.  So, there are very real reasons to be afraid and I agree with Tammy’s spirit that we’re in this mess, to some extent, because we allow ourselves to function as individuals as the system has done a good job in this period of really getting us to say “Hooray for me and the hell… excuse me, the heck with everybody else.”    And then the fact is those of us who are oppressed and exploited have no choice but to fight.  And not to fight as individuals but to fight collectively.  To organize, to take the risks, and stand up as dignified men and women on this earth.  Because we are the ones that create the wealth of this world.  And we, more than anybody else – not all the same – but more than anybody else, the working people of this world have the biggest right to walk this earth with great human dignity.
[Applause]

And whoever likes to reconcile themselves with that statement I welcome them to do so.
I don’t know if I answered the whole question correctly

BW:  Yes you did thank you, you answered it nicely.  My other question then has to do with the Human Relations Commission in which you were, I think, you were the one where you pushed for the Police Review, Complaint Review Board, could you talk about that?

RK: I’m going to use this opportunity to say that I have actually been here for over 25 years.  I’ve been here since 1980 and I was on the Human Relations Commission for 7 and a half years and I’ve served for about 3 years or so as the chairperson as the complaint review committee which functioned as a I don’t know what the word means even, quasi-review board, if quasi means “having no teeth” then that’s what it was.  But at any rate, I can’t take credit for having created that sub-committee of the Human Relations Commission but it happened right before I got on the board and I believe it was in response to the police murder of a young man in the community that was obviously very upset and or I don’t know if that’s the appropriate word,  the apparent police murder of a youth who was very upset, and since that youth was a youth of color there was no understanding of him as far as I am concerned, that only my opinion.  But I think that was the spark that fueled that established that complaint review board.  I was one of the people who tried to establish a strongest review board, an independent board and I was then the chair of this committee …and I don’t think the people who were campaigning used me well enough and certainly the powers that be other than one criticism of me in a column in the news-and-record didn’t want to let the public know that we needed a much stronger board.  Would I say the board was successful?  Let me put it this way.  The complaint review committee has no subpoena power the investigations that are done at all, the investigations are done by none other than the internal affairs committee of the Police department.  So that means that alleged police abuse is investigated only by the police department so you draw your own conclusions.
BW: Thank you; does anyone have any more questions?

Mark Sills: Just one I would like to ask Mr. Koritz.  I applaud your willingness and integrity to come before us even though you disagree with what we’re doing and to have said so boldly and honestly and I actually find that quite helpful. And because of your opinion, which I fully understand, I would like your advice and council on how the fact that we are here and we are doing what we’re doing how can we bring this to a final conclusion that does reconcile and empower people instead of continuing the irritation in our civic community?
RK:  And Rev. Sills I respect you sir and all of the members of this commission.   I think that the fate of the oppressed has to be determined by the oppressed themselves.  That doesn’t mean that a well intentioned minister or professor cant assist the oppressed in organizing if they do it in a very careful fashion but I don’t see how this commission, this is my personal opinion,  as it is constituted for reconciliation can carry out that mission.  That’s my opinion.  I want to say that I think the Workers Viewpoint Organization; I don’t know what they did in 1980 or 81 etc.   I don’t know exactly what they did in that period but I think that they needed to reconcile themselves particularly with the Morningside Homes community in 1980.  Or whatever they were able to somewhat able to overcome the shock of the whole trauma of that whole experience themselves.  I think that’s where the reconciliation might have had some benefit, to humanity.  Again, that’s my opinion but if I thought that dialogue among the various strata of the population could lead to reconciliation based not on the powerful retaining power and the powerless remaining without power but based on some type of power sharing then I would be sitting, probably sitting where you are, or being one of the strongest supporters of this process.  I don’t believe, I agree with Fredrick Douglas, power concedes nothing without a demand that never ends.  It never will.  So that’s…

BW: Thank you; does anyone else have a question?

Angela Lawrence: I just have one:  Mr. Sills alluded to this question for me but I worded it differently and I had a specific question at the end of it, and I’m going to read it because I best ask my questions, I’m learning and I’m writing them down and reading them.  It is my understanding that the CWP were organizing to change the power the employers had to fire at will and the outcome at that period of time was the massacre of November the third 1979.  Does now the reason we are in the process of seeking truth and reconciliation.  Could you please say to us what ways do you think we as a community could organize and/or support the working class?

RK: I guess if we had a community full of Tammy’s that we would be in much better shape. I think a lot of it, you know Tammy raised the idea that the community was, more the black community and particularly the Morningside homes but the black community in general was silent.  And I moved here within six months or in eight months after the massacre and I think that the black community had been attacked and it hadn’t been prepared for the attack and so I think that the question—I guess what I’m getting at is that Tammy is right that when we see injustice then we need to help those that are fighting it the hardest.  Even the Kmart struggle, some of the people that were involved with the CWP played a positive role in this 15 years later but that did involve the community and a lot of the black ministers in this town played a very positive role and some of them paid a price interestingly for that strong support, I think you’ll be hearing from one of them this afternoon which is better of course.  But sometimes we do pay a price and we’ve been taught --- and I’m now 60 years old so I can remember when this society wasn’t quite as selfish and as self-centered and as individualistic as it is now—so we’re going to have to recognize and hopefully something like Hurricane Katrina and a war in Iraq that has been exposed as such a naked imperialist aggression – that these kind of events will help us to get over ourselves and help make a better world for our children and grandchildren.
AL: Ok I just wanted to follow-up and say that I truly appreciate you coming and giving us your perspective and opposition of this process and through this process I’ve learned as an organizer that when I am learning as of right now is-- there are different perspectives about the way people should organize and the way we should obtain our truths and go about getting some resolution to it.  What I think I have learned from you today is, from a working class perspective is what barriers this process may bring for the working class but I also wanted to point out that I would not have gotten here from you today have it not been for this process.
[Applause]

BW: I would like to ask Ms Kelley to answer this same question.
DK: Could you repeat it?

AL: What ways do you think we as a community could organize and/or support the working class?  And I’m going to add in the Latino community since you pointed out the communists especially functioned in the black community and the Latino community but as a community as a whole community how can we support them?
DK: I can tell you what works for our organization.  Our organization is a Latino-led organization and that means that our membership is reflected on a board of directors.  We try to stay true to what the needs of the Latino community are, what the wants are directly from the voice of the Latino community and I think that what we try to do is – I think it goes back to the community-based approach in that, you know, so many of us forget our communities when we get to the United States its all about making the money and trying to give our children a better life than what they had where it was that we came from and what we’ve had to do is build a community to have community organizations and bring people together and we do all the catch-phrases and home visits and we have meetings on a consistent basis but I think that it’s hard to do community organizing if you don’t have a sense of community to begin with.  And I think that once you start creating a sense of community then you can start looking at what the issues are.  And those are identified by the community in a priority that is set by the community and not by our organization and I’ve had staff that comes to a staff meeting frustrated because they want it fixed and they want it fixed now.  So processes are hard and I think in part what we have to keep in mind is that it’s the journey also its not so much the destination so for me its very much about creating a sense of community and a sense of support knowing that you are not going through this by yourself and a forum in which people can have common conversations or conversations that are … yeah… see… that I can relate to what you are going through.  “Oh my gosh, my son went through the same thing last week and I didn’t know what to do and what do we do about the science teacher that won’t talk to us without us booking our own interpreter, or what do we do about” -- whatever the issue might be—“I don’t know how to access healthcare for my child my husband got sick yesterday and he has no insurance, whatever the issue might be and if you take the time to listen… you know we have a staff member that does our information and referral and really what she does is she listens to people and sometimes just by listening to that person and what it is they are going through the answer defines itself.  Sometimes we don’t have to do a referral sometimes it’s just about sitting there and listening to the person.  So I think that there’s a saying that says: “Our society did not get this way overnight and that it’s not going to change back overnight either and that we have to remember that.”  I guess that’s the best answer I can give to that
AL: Thank You
BW: Are there any other questions that the commissioners would like to ask?

Muktha Jost: You mentioned the workplace injuries in the latino community what kind of access do they have to healthcare.
DK: Well it depends on the community that they live in.  Here in Greensboro, if its an emergency or if its an on the job injury then they are going to Moses Cone [Hospital] most probably and they’re going to access it through the emergency room which is usually what happens and then if they come to us usually what we do is refer them to a lawyer as soon as possible and I say that because unfortunately there isn’t that much maneuvering that I can do as an organization.  It isn’t until a lawyer comes knocking on the door that things start responding quickly to the needs of whoever it is that is hurt.  As far as access themselves we have access that are poverty specific as they are in any other county we have Health serve and you have Healthcare Sharing Initiative and you have people who then have insurance through their workplace or whatever the case might be.  You have a lot of the children who might be on MEDICAID or whose parents also have access to insurance and have them on their insurance.  I think it would be kind of the spectrum of what you would find anywhere else.  I think that on the job injuries you’re going to hear a lot of “it didn’t happen on the job” and you’re going to see a lot of people that go through the emergency room or urgent care centers, primary care centers. 
MJ: You also mentioned that the literacy rate, now that was just English right, these children are proficient in their mother tongue?

DK: No, part of the reason we decided to focus on the middle schools themselves was that there were so many children that were arriving that might have a sixth grade education from their native country which might not translate to a sixth grade education here as far as literacy levels are concerned in their primary tongue.  So sometimes you have to build literacy in a primary tongue or just build the concepts of literacy as best you can in order to then build English as a second language.  If that makes sense.

BW: Any others?  We all want to thank you very much for what you have told us today.  Have you got something to say Richard?   

RK: I do want to answer question number five that you were submitting.  You said “what might be gained by talking about an event from 25 years ago?”

Much can be gained by talking about an event from the past.  History is an invaluable tool to promote both the oppressor and the oppressed.  I am on the board of directors of the International Civil Rights Center and Museum being build in the old Woolworth’s building.  That was the scene of the epic sit-in event that sparked a truly nationwide civil rights liberation movement.  This event though non-violent and modest in its expressed helped unleash a floodwater of justice that ultimately resulted in the smashing of legal segregation in the southern USA.  To raise up this event of over 40 years ago is to uplift the poor and working-poor, the oppressed and discriminated against, black and Latino communities and others.  Its message is we can and should fight for justice and that we the people can win.  By contrast the Greensboro Massacre resulted in the devastating defeat not only for the Workers Viewpoint Organization and the five dedicated activists who lost their lives.  Even more significant for the society, the massacre served to set-back the cause of black people and for working people in general in this area and beyond for a long, long time.   Every time this massacre, this setback has been raised as a focal issue in this community, it has served to intimidate the very people who need to wage a struggle for justice, into accepting their condition.  Even now over 25 years after the event still continues to have the same, though diminished impact.  Several black community leaders as well as black working class activists have privately shared this view, though many feel they cannot afford to say so publicly.  Thank you.

BW: Thank you. 
